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Licensing Standard 2.7 Major 8 points

The gangmaster has not withheld or threatened to withhold payment to any worker on the
following grounds:

+ non-receipt of payment from the labour user
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licence holder can satisfy themselves that the worker did carry out the work using other means)




acknowledged that the properties are not owned by the Iabour prov1der but are sublets which are
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"the accommodation is provided to JARK"

The BACS Payment Details state that:



Details of non-compliance 543(‘2-)
The "Letter of Confirmation" sent to workers at the fabour useqtates that if a
worker leaves the job, they must leave their accommodatlon immediately, to lose the job wm
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Details of non-compliance

records did not show the start and finish times of the workers and as
47\ these workers (from payroll records) as required by the standard. 1t is acknowledged that this
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7 demonstrates that the records for seven workers had been recorded inaccurately from between

the dates of 25th April 2008 to the 13th June 2008 the non-compliance cannot be treated as an
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discovered the poor record keeping.

Licensing Standard 6.1 Major 8 points
The labour provider has co-operated with the labour user to ensure that:

* responsibility for managing the health and safety of workers has been agreed and assigned and
that
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Details of non-compliance

The fabour provider admitted that with some of their smaller clients not all workers had received
the necessary Health & Safety training. The fact that only a small number of workers are
supplied to a labour user can not be used as an excuse not to ensure the workers are properly

trained in respect of Health & Safety. The non-compliance has therefore; been correctly
idnatifind arnAd wrnovied , ’
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Licensing Standard 7.3 Major 8 points
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as well as the others required by the standard. You should also ensure that all workers receive a
contract, and that signed copies of these contracts are kept on workers' files. Please also submit
copies of these signed contracts to the GLA, in order for this condition to be removed."

The compliance deadline for the conditions was the 8th September 2008. The labour provider
would appear to remain in breach of this standard.

The JARK Group of Companies

You wrote to the GLA on the 30th April 2008 requesting permission to accept that the JARK Group
of companies should be allowed to operate under one licence. As a result of the recent

compliance inspection and after a review of the ewdence gathered the GLA have made the
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For further information you can visit our website at www.gla.gov.uk or contact us on 0845
6025020
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criminal offence for a labour user to employ the services of an un-licensed Labour Provider.

Yours sincerely

GLA Licensing Team
On behalf of the Gangmasters Licensing Authority









4.3 Are arrangements for the safety of electrical installations and domestic
gas appliances (where relevant) satisfactory

The details of 5 property locations were obtained at the Kings Lynn office but no gas
certificates could be produced when requested to do so by the GLA Inspector.

In addition further properties were identified which had not been declared by the
labour provider and were confirmed as being used to house workers. Gas safety
certificates could not be produced for these properties.
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There is also no reference in the contract to benefits that workers may be entitled to
such as statutory sick pay.

This has previously been highlighted as problem as a condition was place on the
licence stating that:
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>
COMPLIANCE INSPECTION BY‘ JARK0001 - JARK
SCHEDULED FOR: 17/JUN/2008 RECRUITMENT LTD
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1.2 Licence details are up to date &
P F X

1.3 URN and other licence details are provided by LP
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2.5+ Evidence that deductions (e.g. for transport or accommodation) are made from
. W_aﬂgwith;theﬁgrknr’q roncent? &3

deposits, accommodation arrears, transport, cash advances, key deposits and hygiene
certificates. A number of deductions were seen on the payroll held at the Kings Lynn
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4.3 Are arrangements for the safety of electrical installations and domestic gas
appliances (where relevant) satisfactory &

P F X
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The LP provides a number of pro'bvé“rf‘ie's for use by workers across the UK, These are
not owned by the LP but are sublets which are then used to house workers. Details of 5
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Section 6 Broarheg in Health and Sofoby Trelisedines Teninimes

|—
6.1 Are adequate and effective arrangements in place for managing the health and

safety of any workers provided? &
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6.2 Is there evidence of the adequate provision of information, instruction training or
iz"l‘ﬂ-!:‘r.:-"‘ﬂ‘”.i lulﬂll“""-" £5% .

w




LAWS Page 7 of 10

thgir liranro whichorestriche Jhokof rom dei i E tahinlas far hive O waiirmnd

6.8 Are suitable arrangements in place for the safe use and maintenance of workplace
transport? &
P F X

Insurance shows that the vehicles should not be used for hire & reward (Exhibit 10)

6.10 There are records of all drivers &
P F X
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of the employee? &

P F X
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Section 7 Optional Comments
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N/A no young workers

9.3 Have suitable and sufficient risk assessments been carried out in relation to work
activities undertaken by children / young workers? &
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N/A no young workers

9.4 Children only carrying out work permitted by law &
P F X
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N/A no young workers
Section 9 Optional Comments

Although worker files were incomplete in some cases with NI numbers missing etc and
incorrect addresses this has been passed but should be thoroughly checked on any new
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